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THE UNITED REPUBLIC OF TANZANIA

No. 7 oF 2004

----------

President

AnAct to prdvide for the establishment of Labour Institutions, to
provide for their functions, powers and duties, and to
provide for other matters related to them.

ENACTED by the Parliament of the United Republic of Tanzania.

PART1
PRELIMINARY PROVISIONS

1. This Act may be cited as the Labour Institutions Act, 2004 and  Short title

shall come into operation on such date as the Minister may, by notice ;“:n‘c’zm

published in the Gazette, appoint. ment
2. In this Act, unless the context otherwise requires - Interpre-
tation

“Commission” means the Commission for Mediation and Arbitration
established under section 12;

“Council” means the Labour, Economic and Social Council
established under section 3;

“ELRA” means the Employment and Labour Relations Act, 2004

“Labour Commissioner” means the Labour Commissioner appointed in
terms of section 43(1) and in the absence of the Labour
Commissioner, the Deputy Labour Commissioner;
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“Labour Court” means the Labour' D1v,1s1on of the High Court
established in accordance with the provisions of section 50;

“labour laws” includes this Act and any other written law in respect.of
which the Minister is responsible;

“labour officer’” means:a labour officer stlpulated in section 43(3) and
includes the Labour Commissioner or the Deputy Labour
Commissioner;

“Minister” means s ub]ect to section 3 4(a), the Minister for the time
. being responsiblé for labour matters; '

“Pennanent ‘Secretary” means unless otherwise expressed in this Act,

\the Permanent Secretary of the Mmlstry responsible for Labour
matters;

i “Reglstrar of the Labour Court” means the Registrar appointed in terms
of section 54;
“Registrar of Organisations” means the Registrar appointed in terms of
section 43(2) and in the absence of the Registrar, the Deputy
Registrar appointed in terms of subsection (2);
“Sector” means an industry or a service or part of an industry or a
service.
PART II
LABOUR, ECONOMIC AND SOCIAL COUNCIL
Establi- 3. There is hereby established a Council for Labour, Economic and
shiment of .
the Social matters.
Council
Compo- 4.-(1) The Council shall consist the following members to be
223:0‘1.’5 appointed by the Minister in accordance with this section:

(a) a Chairperson who shall not be -

(i) a member, official or office bearer of a trade union,
employers association or federation; or

(ii) an employee in the public service of the Government of
the United Republic;
(b) sixteen other members, comprising -

(i) the Permanent Secretary and three other members to
represent the interests of the Government;





